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Safety Training sessions were conducted at Mahmoodkot
Terminal and Daulatpur Depot. These safety training sessions
were attended by Operations, Logistics, QA and Security teams
of the respective locations.

As part of the HSE drive on Fire Prevention at Depot & Terminal,
following topics/SOP were covered during this training session on
both facilities followed by mock fire drills.

1. Cooling time of hot work before filling of Tank Trucks (SOP).
@. Spilled fuel Clean up and Handling (SOP).

Safety Trainings at Depot & Terminal

~

3. Fuel Top Loading at Gantry (Metered Gantry).

Mock Fire Drills with Scenario of Fire at Gantry, A burn injury to
a Worker & Evacuation of tank trucks from Depot & Terminal. Post
drill discussions were also conducted at both facilities.
HSE Management System Policy Rollout

Dedicated HSE Policy rollout training session were conducted
at Sahiwal, Islamabad, Peshawar, Vehari and Karachi for the
Regional Sales Teams and depots staff. The session led by GM
HSE focused on explaining the HSE Policy and outlining the critical
role of senior management in ensuring compliance. To reinforce
learning, HSE quiz was administered to assess participants’
understanding of the key concepts covered during the training.

A key highlight of the sessions was the interactive group
discussion, where every participant actively contributed and
presented their learnings.

Continued on page 3 )
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n response to the expansion of the GO retail network, GO

continued to enhance their logistics capabilities to uphold
commitment to timely deliveries and service standards.
Transport Compliance and Strategy introduced Level-l tank
truck branding and established standards for driver uniforms,
service protocols, and training requirements. In addition to
these initiatives, GO also envisioned the addition of 100+
OGRA-compliant tank trucks to the dedicated fleet in 2025.As of
August 2025, 75 new tank trucks are already operational, while
35+ more are in the pipeline at various stages of fabrication.
\ GO extend their sincere gratitude to valued haulers Sitara

Aligning Logistics Capabilities
with Business Requwement

~

Level | Tank Trucks

Petroleum Service, Empire Transport Company, and Bilal
Traders for their vital contributions in bringing in new, compliant
Continued on page 3 )
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CORPORATE

Mr. Usman Hamid Appointed to the IFRS

e are pleased to share that Mr. Usman Hamid, Board Member and Chairman of the Board

Audit Committee at GO has been appointed to the IFRS Interpretations Committee (IFRIC)
for a three-year term, with the option to extend for another three years at his discretion. The IFRIC,
under the IFRS Foundation, ensures consistent global application of IFRS Standards by addressing
complex accounting issues and providing interpretive guidance. This prestigious role highlights Mr.
Hamid's expertise in technical accounting, sustainability, and IFRS implementation demonstrated
through his leadership at Saudi Aramco, including its landmark IPO. Notably, he is the first
Pakistani in history to be nominated to IFRIC, marking a proud milestone for both the nation and our
organization. His appointment reflects the global recognition of his capabilities and reinforces the
strength of leadership at GO.

e are pleased to share that M. Nawaz Arain, Head of Internal Audit, ACA (ICAP), CICA (USA), and PwC

Alumnus, has been admitted as a Fellow Member of the Institute of Chartered Accountants of Pakistan
(ICAP) and appointed to its Economic Advisory Committee, which advises the Government of Pakistan on key
economic matters. With 20 years of diverse professional experience including his early career at PwC, a C-suite
role at IESCO, and senior leadership positions at PTCL and Habib Metropolitan Bank he brings valuable expertise
to the profession’s economic and policy agenda. These milestones underscore the company’s commitment to
professional excellence and global engagement.
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GO Celebrates Pakistan’s
Independence Day

he Independence Day of Pakistan was celebrated with great

zeal and fervor at the GO Corporate and Regional Office in
Lahore and Karachi, respectively. Similar ceremonies were held
at GO depots and terminals, enthusiastically attended by GO
employees. All GO locations were decorated in the National
colours, the National flag fluttered as green and white balloons
added a distinct flavor to the festivities.

. Independence Day - Port Qasim, Karachi Independence Day - Sahwal Depot ( Indeendence Day - Kotla Jam Depot
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GO Sarsabz Pakistan

g0 Sarsabz Pakistan Project is playing a vital role in addressing
climate change, reducing pollution, and increasing greenery
in Pakistan. As part of this mission, GO has established a new
nursery in Mahmoodkot, where plant distribution has now begun.

GO Sarsabz Pakistan Project aims to reduce pollution and
promote greenery across the country. In this context, the Renala
Khurd nursery produces about 600,000 plants annually, which are
distributed to different departments. Additionally, sixty thousand

plants are being distributed in Vehari district from the GO Renala
Nursery in collaboration with the Kauser Majeed Foundation
(KMF) Burewala. Together, these two nurseries aim to gradually
reach an annual distribution target of one million plants in the
country.

Through this significant work, GO hopes to create a greener
environment while serving the nation and its people in a
meaningful way through the Sarsabz Pakistan Project.
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S LOGISTICS

n the supply chain of oil transportation, the safe transfer of

product delivery is the most important factor in the order-to-
delivery process, with Q&Q (Quality and Quantity) being critical.
Decantation is the most crucial process during product delivery
at retail outlets due to its potential risk exposure. Hence, the
decantation process holds great importance in terms of safety,
customer service, repeat sales, brand recognition, and financial
impact.

Keeping these factors in view, and as per the request of the sales
team, a training session was arranged at Aramco Liberty, Lahore
for Aramco Champions and COCO Officers. The key objective of
this training was to reiterate the safe decantation process, improve
understanding of risks and potential hazards, and highlight their
subsequent implications. Another important aspect of the training
was to create awareness and learning on how to control theft or
malpractices/engineering carried out with tank trucks chambers,
kvalves, pressure systems, and product lines.

Training Session

~

Active participation was observed from the Aramco Champions
and COCO Officers, who also shared their practical experiences
to widen the spread of learning among participants. After the
completion of the training, an assessment test based on multiple-
choice questions was conducted to evaluate the learnings.

Aligning Logistics Capabilities with
Business Requirement

Continued from page 1

tank trucks. Their support has been instrumental in achieving
this milestone.

The support from haulers, combined with the addition of
new tank trucks, marks a significant leap forward in enhancing
order execution capabilities and further strengthening GO’s
relationships with business partners and customers.

(" . .
Safety Trainings at Depot & Terminal
Continued from page 1
Safety Training at Retail Outlets
Safety Trainings for forecourt staff sessions was conducted by
HSE at 26 Retail Outlets focusing on:
1. Importance of HSE & Compliance with Safety instructions for
safe Retail sales operations.
2. Safe Decantation procedures for Tank Trucks.
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§ ZMs HSE Staff Training, Multan

[ HSE Staf Training, Daviatpur

3. Safe Refueling of 2 & 3 wheelers.

4. Fire Fighting & Emergency Response Plan.

Zone Managers Dedicated Safety Training Sessions
Dedicated HSE training sessions were conducted for Zone

Managers of Multan and Sukkar Regions. The sessions were

focused on explaining the Importance of HSE Policies & SOPs on

safe Sales operations, Forecourt staff trainings, Risk Assessments

of COCO & DODO Retail Outlets, the critical role of Zone managers

was explained in ensuring compliance.
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SALES & MARKETING

GO Cards Team signs a
contract with Sapphire Retail

Sapphire Group is one of
the largest textile groups
in Pakistan, and this MOU
marks a significant milestone
in the journey where GO will
provide for their Genset and
Employee segments. Through
this collaboration, GO aims to
expand partnership across all
Sapphire Group companies, further strengthening presence in
the textile industry.

GO’s Engagement with
DG Cement - Nishat Group

£0 Senior Management held a meeting with DG Cement — Nishat
Group, one of Pakistan’s largest cement manufacturers. This
engagement marks an important milestone in building a strategic
relationship with the Group. GO looks forward to strengthening
collaboration with DG Cement and exploring further opportunities

within the cement sector, as well as with other companies under
the Nishat Group umbrella.

The meeting took place at DG Cement's Head Office in the
presence of senior leadership from both organizations.

GO and Nestlé Pakistan
Join Hands

gO and Nestlé Pakistan have partnered for Fuel Card services
as well as bulk fuel supplies at Nestlé’s key operational sites in
Sheikhupura, Kabirwala, and Port Qasim.

This marks a major milestone, as it represents one of the
highest-volume accounts in the card segment. GO fuel cards are

now fully operational, and fuel volumes are expected to increase
steadily in the coming months.

Beyond fuel, this strategic partnership also paves the way
for future collaboration in the non-fuel segment, creating new
opportunities for both GO and Nestlé.

Shaping the Future Together

g0 is driven by collaboration, innovation, and collective
expertise. These values define who GO is and the standards set
for themselves every single day.

As GO Team, their strength lies in working together across all
business verticals Sales, COCO, Cards, B2B, RD, RE, NWS, and
BO to consistently exceed expectations and deliver lasting value.
Every department plays a vital role in driving growth, building
operational excellence, and setting new benchmarks in the
industry.

With ‘Get Going with GO’ as their mantra, they are continuously
pushing boundaries, embracing innovation, and developing
sustainable solutions that prepare them for the challenges of
tomorrow.

GO journey is about more than targets; it's about building a
future defined by resilience, shared success, and excellence at
every level. Together, they are shaping the future.

Every customer who chooses GO places their sacred trust in
them. They are fully committed to delivering on that trust with
integrity, teamwork, and excellence. This is their promise.

|
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Joiners

Sr.No.|Name Designation

1. |Raheal Ahmad Siddiqui |General Manager-

Public Affairs

2. |Tehreem Sheikh Manager - Retail Automation

3. |[Sajjad Akhtar Manager - Projects &

Maintenance

4. |Ahmed Haziqg Assistant Manager - COCO

Ahsan Ullah Tahir Assistant Manager - COCO

6. [Muhammad Asad
Chaudhary

Officer - Management Trainee

7. |Usman Shafgat Farooqgi |Officer - Management Trainee

Muhammad Abdullah
Bashir

Assistant Trainee

Outgoing Team Members

Sr.No.|Name Designation

1. |Mohammed Aijaz Manager High Street -

Lubricants

2. |Ahmad Shahzad Manager - SAP (MM)

3. |Shahzad Zafar Igbal Executive - Sales & Marketing
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