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ROUGH
TERRAINS REQUIRE

TOUGH

ENGINEERING

Every journey demands strength. Every engine demands protection.
Choose GO Extreme, because tough rides need tougher oil.
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Highest Ever Premium Fuel Volume Dispensed
by COCO Network - Active Selling

hrough Active Selling at GO COCO Network, Premium fuel
sales in the month of Sep 2025 have been recorded as
the highest ever, ie., 4,547 Kls. This makes it a remarkable
achievement, and this happened because of the dedicated
efforts from the Forecourt Crew and Station Management. The
Forecourt Crew guided customers on the benefits of Premium

Fuel and its efficiency and converted them to GO’s premium fuel.
Station Management along with AM COCOs regularly trained and
guided the Forecourt Crew Members and kept them motivated. A
big shout out to all these HEROES.

The support extended by Operations, Supply, Logistic, Network
Standards paved the way for this remarkable achievement.

ONE MILLION LTR - Historical Achievement

he COCO Network has achieved a historic milestone by

dispensing 1,032 KL in 24 hours (secondary sales) a
record-breaking moment since the commissioning of our first
COCO Station in Pakistan. This achievement marks a major
step forward in our journey to expand the COCO Network and
reflects the strong trust and confidence our customers continue
to place in us.

This remarkable achievement is the result of untiring efforts
and committed service from our frontline soldiers - Forecourt
Crew Members, Station Managers, and their respective Team.
To turn this dream into reality we are thankful to our Sales &
Marketing Team, Supply, Operations, Logistics, HR, RD,
Engineering team. COCO team is indebted to Leadership Team

for their trust, consistent feedback and support that gave us the
courage to make this possible.

COCO DAILY FUEL SALES

o OCT 29, 2024 TILL SEP 05, 2025 (IN KL)
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CORPORATE

IBA Karachi Honors Mr. Tariq Kirmani
at Alumni Excellence Awards 2024

BA Karachi hosted the Alumni Excellence Awards 2024,

a prestigious celebration recognizing the outstanding
achievements of its alumni across a wide range of professional
fields.

Among the distinguished honorees was Mr. Tarig Kirmani
(Class of 1968), Chairman of Gas & Qil Pakistan Ltd. (GO) and
Pakistan Refinery Limited (PRL), who was presented with the

Continued on page 6

heartfelt moment featuring Chairman Tarig Kirmani with the dedicated

individuals who provide essential personal support and daily care. At GO,
we believe every role from the frontline to personal staff is vital. This image
celebrates the long-standing commitment and mutual respect that forms the
foundation of our inclusive organizational culture, ensuring everyone is seen
and valued.

Talha Khan Gimmi, ACA Appointed

to ICAP Economic Advisory Committee

We are pleased to share that Talha Khan Gimmi, Senior Manager Business Finance, has been
appointed as a member of the ICAP Economic Advisory Committee. This committee advises the
federal government on key economic policy areas and is considered one of the most prestigious within
the Chartered Accountants fraternity. With 15 years of diversified experience, Talha began his career at
PwC, followed by a few years in the Saudi financial sector, and more recently with a US Nasdag-listed
company, where he helped secure multimillion-dollar contracts. On the technology side, he is a Certified
SAP Technology Consultant and Certified SAP Business Analyst. Talha is committed to maximizing his
contribution to the company’s governance and transformation initiatives.

Talha Waheed
Wins Senior Doubles

Talha Waheed Brand Ambassador, GO won senior doubles
along with his partner Qasim Ali in the 5th Chairman POF
Board National ranking Tennis Tournament 2025.

Talha Waheed also received a special prize from the
Chief Guest
s Maj. Gen.
' Muhammad
Kashif  Azad,
Hilal-e-Military,
Director
Commercial
1 POF, in
recognition  of
his  Guinness
World Record
| in Tennis.

Representation at the
Scaling Up Pakistan’s
Economy Conference

nder the direction of leadership, Talha Khan Gimmi, Senior

Manager Business Finance, represented the company at the
Scaling Up Pakistan’s Economy Conference, hosted jointly by the
Islamic Chamber of Commerce and Al Baraka Bank at Marriott,
Karachi. The event spotlighted Islamic banking, green financing,
and the future of the Halal economy, exploring sustainable funding
models and ethical trade opportunities. Al Baraka Bank CEO Atif
Hanif and Group Head
Farrukh  Aslam thanked
Talha for attending,
expressing enthusiasm for
continued  collaboration,
and planned a visit to our
Lahore Head Office in the
near future.




SALES & MARKETING

GO Powers the Pakistan
Cricket Board with
Reliable Energy Solutions

€0 is proud to welcome the Pakistan Cricket Board (PCB) as its
fueling partner through GO Cards. This strategic collaboration
supports PCB’s extensive travel and operational needs across
domestic and international cricket events.

As the governing body of cricket in Pakistan, PCB requires

reliable energy solutions to maintain seamless logistics. Through
this partnership, GO will deliver consistent, high-quality fuel and
efficient energy management to power their journey.

Cash Card Activity at
Nestlé Pakistan

gO successfully conducted a two-day promotional activation
at Nestlé Pakistan, introducing the GO Cash Card to Nestlé
employees.

The initiative aimed to promote digital fuel solutions and
expand GO Cash Card’s customer base by engaging directly
with Nestlé’s workforce. Employees were provided personalized
GO Cash Cards, enabling them to experience the convenience,
transparency, and efficiency of cashless fueling firsthand.

This activity not only strengthened GO’s relationship with a
leading corporate client but also generated significant awareness
and adoption for the GO Cash Card, marking another step toward
smarter, more secure fueling solutions.

GO Partners with Pakistan
Ordnance Factories

Pakistan Ordnance Factories is the largest defence industrial
complex under the Ministry of Defence Production, producing
conventional arms & ammo to international standards. GO takes
the privilege by winning the contract through a tender of one year
for Fuel cards.

GO Begins Fuel Supplies
to Sia Diq Mining Project

£0 commenced fuel supplies to the Sia Dig Mining Project,
operating under Kohistan Mining Company Limited (KMCL) - a
subsidiary working in collaboration with Metallurgical Corporation
of China (MCC).

This project represents one of Pakistan’s most promising
ventures, with substantial demand for High-Speed Diesel (HSD)

to support extensive mining and infrastructure operations. The
initiation of supplies marks a significant milestone; positioning
GO as a trusted energy partner in powering the nation’s mineral
and industrial development.

The Sia Dig, Sain Dig, and Reko Dig mining projects collectively
form the backbone of Pakistan’s emerging mineral economy,
holding immense potential for growth, employment, and national
advancement. The partnership underscores GO’s unwavering
commitment to fueling progress in Pakistan’s most strategic
industrial sectors.

Corporates Join GO's B2B
Digital Platform for Bulk
Fuel Supplies

Bestway Cement

Bestway Cement, one of Pakistan’s largest and most trusted
cement producers, has been successfully onboarded to GO’s
B2B platform for bulk fuel (road tanker) supplies. This digital
integration will streamline fuel order management and delivery,
ensuring greater efficiency and transparency in operations.
PepsiCo

PepsiCo, a global leader in the food and beverage industry, is
now onboarded to GO’s B2B platform for bulk fuel (road tanker)
supplies. The initiative enhances operational coordination,
enables real-time order visibility, and supports PepsiCo’s
commitment to efficiency and sustainability through technology.
Philip Morris (Pakistan)

Philip Morris (Pakistan) Limited, a key player in the tobacco
manufacturing sector, has joined GO’s B2B platform for bulk fuel
(road tanker) supplies. This onboarding will simplify processes,
improve delivery accuracy, and strengthen our long-standing
partnership through digital innovation.
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HSE

GO’s Commitment to Operational

Safety & Excellence

Warm-up To Work Exercise

GO conducted an invigorating warm-up exercise session with
Operations, Logistics, and HSE teams at Mahmoodkot. This
initiative, a key component of GO’s HSE program, is strategically
designed to promote employee health, safety, and overall
wellness in the workplace. The carefully curated exercises were
specifically developed to systematically activate all major muscle
groups and mobilize every key joint in the body. This essential
preparatory routine aims to physically and mentally prime their
workforce for the demands of the day, effectively reduce fatigue,
and significantly minimize the risk of musculoskeletal strains and
injuries.

The dynamic session encompassed a full-body activation,
beginning with neck rotations and shoulder rolls to alleviate upper-
body tension and enhance flexibility and then progressed to
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Warm-up To Work Exercise at Mahmoodkot Terminal

targeted arm and wrist stretches, crucial for preparing employees
for manual handling and lifting tasks. This was followed by torso
twists and side bends to engage the core and increase spinal
mobility, and knee bends to fortify the lower body. The regimen
concluded with ankle rotations and calf stretches, fundamental
exercises for promoting stability, supporting balance, and
preventing lower-limb strain, thereby ensuring a comprehensive
and effective start to the workday.
HSE Policy Rollout Session
GO conducted an HSE Policy Rollout Session at Mahmoodkot
Terminal with the participation of the Operations, Logistics,
and HSE teams. The session aimed to enhance awareness,
strengthen compliance, and ensure alignment with company HSE
expectations across all functions.
e HSE Policy Rollout: Reinforced company HSE commitments and
management expectations.
e Emergency Preparedness: Reviewed communication flow and
response actions during emergencies.
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ut Session - Mahmoodkot Terminal

HSE Policy Rollo

e Fire Extinguisher Inspection: Reviewing inspection, maintenance,
and hydrotesting requirements.

e Tank Truck Decantation Permit: Discussed safe decantation
process and permit-to-work compliance.

e Driving Safety Policy: Emphasized seatbelt use, vehicle fitness,
and mobile phone restrictions.
Fire Safety Training & HSE Compliance Review
HSE team successfully conducted a comprehensive Compliance
Review and Fire Safety Training session at the COCO Aramco Site
on Madhali Road Sahiwal. The event saw active participation from
site fillers and operational staff, with a focused aim to strengthen
workplace safety awareness, enhance firefighting proficiency,
and reinforce strict adherence to company HSE standards.

Key theoretical components included enforcing the strict
prohibition of mobile phone usage at hazardous areas such

as dispensing and decanting points, implementing critical
motorbike safety through the verification of spark plug covers to
prevent ignition hazards, and delivering in-depth instruction on
fire extinguisher types and the P.A.S.S. technique. The training
culminated in a practical, hands-on demonstration where a
controlled live-fire drill was conducted for new fillers. This
immersive exercise allowed participants to confidently practice
using extinguishers to suppress a live fire, significantly boosting
their confidence and sharpening their emergency response
capabilities.
Fire Drill - Mahmoodkot Terminal

Fire Emergency Drill was successfully conducted at Mahmoodkot
Terminal, demonstrating strong preparedness and coordination
among all terminal employees. The exercise aimed to evaluate
emergency response readiness, teamwork, and effectiveness of
fire control measures in the event of a real emergency.

The activity commenced with a comprehensive safety briefing
by the GM HSE, emphasizing the importance of swift and

< : Fire Drill at Mahmoodkot Terminal ‘

coordinated actions during emergencies. Following the briefing,
a dummy fire scenario was created at the filling gantry, where
the emergency response team promptly activated fire monitors
and deployed foam blanketing operations. The team efficiently
executed a three-sided attack strategy, successfully extinguishing
the simulated fire in a controlled and safe manner.
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HSE

Driver’s Safety Meeting at Sahiwal Depot

HSE team recently conducted a comprehensive driving safety
awareness session at the Sahiwal Depot, engaging directly
with our drivers. The primary objective was to reinforce critical
safe driving practices and ensure strict compliance with HSE
standards, with a particular focus on the unique responsibilities
associated with fueltransport operations. The session underscored
fundamental protocols, including the mandatory use of seat belts
for all occupants, strict adherence to speed limits on highways
and within the depot premises, and the essential prohibition of

e

HSE Policy Rollout Session - Mahmoodkot Terminal

mobile phone use and smoking while driving. Furthermore, the
importance of scheduled rest breaks to combat driver fatigue
and the application of defensive driving techniques to proactively
mitigate risks were key areas of emphasis.

To ensure vehicle readiness and operational safety, the training
also detailed essential pre-journey inspection procedures. Drivers
were reminded to conduct thorough checks of vital components,
including tyres, brakes, steering, mirrors, lights, and indicators.
The session also mandated the verification of all emergency and
safety equipment, such as fire extinguishers and first-aid kits,
and confirmed the proper functioning of ancillary systems like
horns and wipers. This holistic approach aims to foster a culture
of unwavering safety consciousness and meticulous pre-emptive
checks, thereby enhancing overall road safety for our personnel
and the public.

Internal Safety Trainings

Safety Training sessions were conducted for Kotla Jam Depot
& Sarai Naurang Depot. These Safety training sessions were
attended by Operations, Logistics, QA and Security teams of the
respective locations.

AIML

A HSE Training Session was conducted for Kotla Jam Depot
staff including Operations, Logistics, QA and Security attended
the training session.

Depot Staff Internal Safety & Compliance

HSE Training Session was conducted for Sarai Naurang Depot
staff including Operations, Logistics, QA and Security attended
the training session

At Kotla Jam Depot, the following Topics/SOP were covered
during this training session.

1. Loss Prevention System

2. Cooling time of hot work before filling of TL (SOP)

3. Operations Safety KPIs and performance Review-2025
At Retail Outlets:

Internal Safety Training sessions for forecourt staff were
conducted by HSE for 25 Retail stations including Aramco, COCO
& DODO outlets. Focus of the trainings was on,

1. Importance of HSE & Compliance with Safety instructions for

- | B

Safety Trainings - Araméo-29, Sargodha

safe Retail sales operations
2. Safe Decantation procedures for Tank Lorries
3. Safe Refueling of 2 & 3 wheelers.
4. Fire Fighting & Emergency Response Plan
Zone Managers Dedicated Safety Training Session

Dedicated HSE training session was conducted for Zone
Managers of Peshawar Region. The sessions focused on
explaining the importance of HSE Policies and SOPs for safe
sales operations, Forecourt staff trainings, Risk Assessments

i
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Aramco-41, Charsadda

of COCO and DODO Retail Outlets and the critical role of Zone
managers in ensuring compliance.

GO to Provide Fuel Card
to Fatima Group

Fatima Group one of Pakistan's leading industrial
conglomerates and a top-tier fertilizer producer - has chosen
GO as its exclusive fuel partner to support its extensive logistics
operations across the country.

This collaboration marks a milestone in

significant
strengthening GO'’s position as the preferred energy partner for
a major company in Pakistan's fertilizer sector. The partnership
reflects the shared vision of both organizations to drive
operational efficiency, sustainability, and digital transformation
through secure, cashless fueling solutions.
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HUMAN RESOURCE

T L Joiners
GO Leads Water Accessibility  rsmomams Sesignation
PijeCtS in KPK & Sindh 1. |Zahid Mohiuddin Zuberi |Chief Financial Officer
2. |Ammar Ahmed DGM-Human Resources
20 CSR has consistently been playing a vital role in serving Business Partner
the people of Pakistan through impactful and sustainable 3. I\/Iuhammad Affan Akram | DGM -lChanneI &
initiatives. As part of its commitment to public welfare, GO CSR Malik Operational Excellence
has launched dedicated projects focused on Water Conservation 4. |Suleman llyas Manager-Payment Platform &
and Purification in two key regions: Sarai Naurang (Khyber — Network Development
Pakhtunkhwa) and Daulatpur (Sindh). 5. |Nauman Siddique I\/Ianaggr—HSE (Transport &
In Sarai Naurang, the initiative includes: : Opgrahons)
m Installation of 20 Hand Pumps to provide clean water access in 6. [Muhammad Faisal Al Manager-Sales &
underserved communities. Marketing
m Provision of 19 Electric Water Coolers in various local Madrassas 7. | Afifa Hareem Zafar Assistant Manager-Learning
and Schools, for safe and cold drinking water to students, & Development
faculty and the public. 8. |Hafeez Ur Rehman Khan |Assistant Manager-
m Installation of 12 Pressure Pumps in areas facing acute water Operations
shortages to address immediate needs of the population. Saif Ali Assistant Manager-HSE
In Daulatpur, GO CSR is working on: 10. |Shah Alam Assistant Manager-Sales &
m [nstallation of Hand Pumps at four different locations to support Marketing
communities lacking g 11. |Abdullah Ehsan Elahi Executive-Supply
water So““?es' 12. |Muhammad Waleed Khan|Executive - Retail
m Construction of two Development
large-scale GgFRoveee 13 |Muhammad Ahmad | Officer-Back Office COCO
Osmosis) Water 3 - :
Filtration /Plants, which/ i 14. [Muhammad Ubaid Khan |Officer-Retail Development
are already underway. } 15. [Muhammad Danial Officer-Back Office
These filtration plants & 16. |Attaullah Officer-Operations
will - progigggiRtiiiod By 17. |Syeda Kainat Fatima | Officer-Back Office-Sales &
water t.o hundreds Marketing
o ES e U2 18. |Shahnawaz Khan Officer-Management Trainee
construction is expected =l Al Offioer M Tral
to be completed by November 2025, | .. : mr.an : !oer- anagemen ra!nee
. ) . % 20. |Najam Ul Noor Officer-Management Trainee
ensuring the full functionality of the
systems. 5 Outgoing Team Members
These efforts reflect GO CSR’s strong Sr.No,Name Designation
commitment to creating  sustainable 1. |Saima Akbar Khattak Chief Legal Compliance &
solutions for water accessibilit'y in Company Secretary
remote and high-need areas of Pakistan. Humayun Irshad Senior Manager-HR
By empowering communities with reliable water sources, GO Inzarmam Ul Ha Manaaer-Retall Engineerin
CSR is actively contributing to public health, education, and d 9 9 9
environmental resilience. 4. |Muhammad Haroon Assistant Manager-
Yousaf Budgeting
IBA KaraChl HonOrS Mr. Tarlq Klrmanl 5. |Muhammad Bilal Rauf Executive-Sales & Marketing
. 6. |Maryam Mastoor Anwar |Executive-Secretar
at Alumni Excellence Awards 2024 4 d
) 7. |Laiba Ali Officer-COCO
Continued from page 2
o . ) 8. |Muhammad Awais Jamro | Officer-COCO
IBA Distinction Award. This honor acknowledges his decades of . - - -
exemplary service, visionary leadership, enduring contributions 9. | Sheikh Kashif Zaheer Office-Fleet Tracking
to national development, and his unwavering dedication to IBA’s 10. |Muhammad Ahmad Officer-Management Trainee
legacy. 11. |Muhammad Danial Officer-Management Trainee
€O prgudly gcknowledges clite ggngratulates o UEtatof il 12. |Muhammad Ubaid Khan |Officer-Management Trainee
on receiving this esteemed recognition. - - :
The evening stood as a testament to the lasting impact and 13. |Muhammad Wassay Malik | Officer-Management Trainee
influence of IBA Karachi’s alumni, serving to inspire future 14. |Usman Shafgat Farooqi | Officer-Management Trainee
generations to uphold and advance the institute’s proud tradition 15. | Zebyan Azeem Officer-Management Trainee
of excellence. 16. |Syeda Kainat Fatima Officer-Management Trainee
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